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Reporting, Resources, Support and Formal Complaint Initiation

REPORTING PROCESS
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The parties
submit
personal
impact
statements

to the TIXC
prior to the

At the
hearing, the
investigator

presents their

FORMAL HEARING PROCESS

The
Complainant
and
Respondent
are
permitted to

The
Complainant,
Respondent,

and Witnesses
are
questioned by
the members
of the Decision

The Decision
Making Panel
decides
whether
Respondent
violated the
University's
Policy by
majority vote

If a finding of
responsbility is
made, the
Panel will
deliberate on
the
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The TIXC
notifies the
parties of the
decision within
5 days of
receiving the
notice of

Making Panel,
and cross
examined by

report. make
opening
statements.

using the

clear and
convincing
evidence

standard.

appropriate
sanction.

scheduled
hearing

date. the parties'
advisors.

sanctions from
the Panel.

APPEAL PROCESS

Appeals may be The appeal reasons:
filed by either
party within 5
business days

from the time of
notification of
decision to the

Vice President for

Student Life for
students or the
VP for Human
Resources for
Employees.

An appeal

: panel will
opposing be

p?g%/i(;re]ag assembled,
P and the

r n ;
esponse panel will
within five
NEVCE!

business o
decision

days from :
: with 10
notice. days.

1. New evidence that was not reasonably available at The
the time of the determination regarding responsibility or
dismissal was made, that could affect the outcome of
the matter;

2 Procedural irregularity that affected the outcome of
the matter; or 3 The Title IX Coordinator or designee,
investigator(s), or

3. decision maker(s) had a conflict of interest or bias for
or against Complainants or Respondents generally or
the individual Complainant or Respondent that affected
the outcome of the matter.

Sumary of

parties.



